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Investigating the role of perceived organizational justice and
organizational commitment on job satisfaction among employees
of Bandar Abbas Municipality

Abstract

The aim of this study is to investigate the role of perceived organizational justice and
organizational commitment on job satisfaction of employees in Bandar Abbas Municipality.
Organizational justice was measured in three dimensions of distributive justice, procedural
justice, and interactional justice. Also, organizational commitment was examined as another
predictor variable along with organizational justice to determine their effect on employee job
satisfaction. The statistical population of this study consists of all personnel of Bandar Abbas
Municipality in 2025; 104 people were selected randomly. The results of the first to third
hypotheses show that all dimensions of organizational justice (procedural justice, distributive
justice, interactional justice) have a direct and significant effect on job satisfaction. Also, the
result of the fourth hypothesis showed that organizational commitment had a direct and
significant effect on job satisfaction.
Keywords: Procedural Justice, Distributive Justice, Interactional Justice, Organizational
Commitment, Job Satisfaction

2 vopls Olcilho

§
b
1
i

@
N
Z
7
%

e VF-¥ ol e (OA b)Y oo led oo Jlo

Cypao pgle

-



https://doi.org/10.1108/IJCHM-%2003-2014-0132
https://doi.org/10.1111/peps.12309
https://doi.org/10.21512/bbr.v2i1.1167
https://doi.org/10.1515/ijm-2017-0008
https://doi.org/10.1080/15332845.2013.807394
https://doi.org/10.3390/su11174591
https://doi.org/10.1111/jorc.%2012271
http://yektaweb2.ir/article-1-403-fa.html
http://www.tcpdf.org

